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KStephanie Thompson Ret@:

STEPHANIE THOMPS@&ired from the Tax Department on Jyly
31, 2022 after 22 years of service. She began her journey in 200Q ag
a computer analyst for the tax department. Having just gradugteq
from Randol ph Community Col | €
mation Technology. She wanted to pursue a career helping othe
technology. STEPHANIRvas instrumental in
onboarding Randolph County into North ¢
olina® Debt Setoff Program

After 16 years of IT support, she opt
for a new challenge by becoming a No é
Carolina Certified Personal Property # j
praiser and taking on the Present Use é
gram (Farm Deferred) program as well | =
the vehicle/billing expert. During the time -
this position, she built a strong relation
with Randol ph Coun-
ers. Last year, she was promoted to Pers
Property/ Billing Supervisor.

STEPHANI®as involved with the Wellness Committee since §s i
ception. She is a 1987 graduated of Asheboro High SCHSBEPHA:
NIEis a United States Air Force veteran serving 19882. She is thg
daughter of Mitchell and Joyce Thompson. Mom to daughter K
and sonn-law Justin. Most important YaYa to granddaughter Mall

To quoteSTEPHANIB | wi | | miss my fri
Over 22 years, they became family to me. | spent more time with
then anyone else. | hope | leave behind a legacy of integrity and Ki
ness. Serving the public can be challenging. Being the Tax

in hopes of diffusing the situation. Make a taxpayer leave wi
smile, especially those who came in upset. At the end of the dgy
work for them. It has been my privilege to work for the citizens of |Ra
dol ph County. o

STEPHAWMO EIKB Smott o: 0OThere is

you can do i f you do é&RonhaldReagam
k S5SNI | At




/ Detective Lt. Michael Blackwell Retires \

Detective LieutenaMtiCHAEL BLACKWHBEbQgan his law enforcement career by attending Basic Law
Enforcement Training (B.L.E.T.) at the Randolph County Community College, graduating in March of 19
Upon graduating from B.L.E.T., Michael Blackwell was sworn in as a Reserve Deputy with the Rando
County Sheriffds Office.

He was hired full time on October 16th, 1992, and assigned to the Civil Division as a Bailiff wheére he
worked for three years until being transferred to the Road Division where he served civil process jpapers
throughout the county.

After spending multiple years in the Civil DividtiKE was then transferred to the Breaking and Efp-
tering Task Force. This division focused on saturation patrols to detect and deter criminal activityjas it ir
volved property crimes in Randolph County. When necessary this division assisted the Criminal Ihvestic
tions Division, Vice Narcotics Division and the Warrant Squad. While serving in the Breaking and Enterir
Task ForceviIKEwas promoted to Corporal, then Sergeant.

In 2010, MIKE was promoted to the Criminal Investigative Division as a Detective Sergeant. |n this
role, he investigated property crimes, frauds and serious assaults to include homicides. In 2016| he wi
promoted to Detective Lieutenant where he assisted in an administrative role in the Criminal Invegstigati\
Division.

ThrougtMIKEBs 30 years of service to the Randol gh
volunteer roles within the agency. He was Ja 1
known as S.W.A.T., for 18 years. He was one of four original Deputies on the Motor Unit, which jed pa:
rades, funerals and numerous other events in which a motorcycle squad was needed. Mike utifized tf
role to also volunteer for numerous D.A.R.E. events and assisted the School Resource Division. |n 200!
earned his Advanced Law Enforcement Certifi¢at:
ing and Standards.

We appreciate and congratulattICHAEL BLACKWEQL his successful 30 years of service to the
citizens of Randolph County and his service to the Randolph County Office of the Sheriff.

\ -Amanda Varner




New Employees

(L-R): Gregory Roger s,
Angelica Denova Benitez, Social Services;
Nicholas Smith, Information Technology

(L - R): Patricia Saavedra, Social Services;
Malia Little, Social Services; Luis Gonzalez,
Emergency Services

(L - R): Brandon Adkins, Emergency Services;
Tanya Green, JDRC

Sheri f
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New Employees

(L - R): William Ward, Ashley Leonard, Kesley
Nance, Claudia Hamilton, Jaimerson Aguirre.
All are from Emergency Services.

L-R) : Matthew Fowl er
Social Services; Katlyn Agnew, Emergency
Services; Kim Triplett, Emergency Services;

Marie Cordrey, Public Health; David Swaim,

Office

(L-R): Peyton Hoeni g,
Franchion Robinson, Social Services; Brittany

Bray, Emergency Services; Justin Carter,

Sheri ffos Office; Vi
Health; Shonta Norwood, Social Services; Liz

Office

s Sheri f

Tammy Hyler, Emergency Services; Lisa Gammons,

S ke b RO S @ifaf | .C e James Gi bs

Sheri f

rginia

Gri ffin, Library; Kat hryn Lo

on,

4




New Employees

3\

(L - R): Emily Sutphin, Hailey Knight, and Cole
Boyers
All EMS

(L - R): Caleb Nitka, Sarah Smith, and Hannah
Beals
All Emergency Services
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http://www.randolphcounty
http://www.nixle.com

Y By st
/ Social Services \

On September 22, 2022, the DSS Leadership Academy Class of 2023 had the privilege of meeting with
Interim President of Randolph Community College and Randolph County Social Services Board Memb
Mr. Elbert Lassiter, to discuss what it takes to be a great leader. The participants in the discussion consis
of TRACIE MURPHFRCDSS Directo ALERY DAMBREVILIECDSS Assistant DirectdiBATHER
THOMAS(RCDSS Assistant Director) and the 2023 DSS Leadership class par@eiigzRid: BENFORD,
ALLISON CRAVEN, BREANNA DAVIS, JEKEITHA ENOCH, STEPHANIE GRUBUSKY, KATEE MICH;
ANGELA REYNOLDS, YESENIA RINCON, YALILA ROMANRACHELLE SALISBURNe meeting
was a great opportunity for the Leadership Academy Class to discuss with Mr. Lassiter some of the leade
ship challenges and the implementation of leadership theories. Mr. Lassiter expressed the importance
relationship building and just how being kind can take you a long way in leadership. Below ategome
points that contribute to being a good leader that the Leadership Class felt were great takeaways from
the meeting:

T Always use winning words with people.

T Take what you have been ordained to ¢~
and be great at it.

Activity does not always mean progress
Always take care of yourself. Prioritize
seltcare, we cannot give our best if we
are not at our best.

I You must challenge the process of the :
tem.

Know your vision as a leader.
Respond vs. React

T We create the team we deserve. Lead t
example, set boundaries and buildfre
build your team.

You can still learn things after you know everything.

Always ask why even if it works well, continue to learn more.

No matter what you say, people will always remember how you made them feel.
Try to always have positive communication.

Leadership is about Strategy and Character.

Being a good leader is being able to set boundaries.

When you are elevated, ités not meant for you
to take YOUR seat.

T Dondt compare yourself with others.
T Diversity is not just about race, i1itds about g

ence, and education.
\ i Valery Dambrevy

—_—)  —)

—)  —)
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/ Social Services Participates in Panel Discussion

Randolph County Department of Social Services was invited to participate in a panel for the De-
partment of Public Instruction regarding the needs of abused and neglected children, presentifg to a
team of statewi de and |l ocal organi zations I n
vices, Department of Public Safety and the Department of Juvenile Justice. The attendees inqured of
ways to support children who are neglected, what to consider when working with these children gnd hov
best to meet their educational needs. Panel members included Social Services Adoptions Social YWork S
pervisor, Hope Jenks; NC Chief District Coujt
tive Director at Our Daily Bread and-émunder and Vice President of The Village of Barnabus, Ggne
Woodle; and Director of Juvenile Justice Education Services, Adam Johnson.

k -Hope Jenly




Social Services Costume Competition

All the ghouls and goblins came out to celebrate Halloween at Social Services! We had a lot df spe-
ci al guests including Willy Wonka and crew, | Can
leidoscope of butterflies and a cow, to mention a few. Our winning (large) groups received $75 topvard
lunch of their choice, and the individual and couple winners will receive $10 per person for the Iunch of
their choice.The winning costumes are pictured below. A special thanks to the Human Resources jeam fol
making the trek to DSS to judge our contest. A soup and salad potluck lunch was served afterwprds. A
pumpkin decorating contest rounded out the celebration. One can of food equaled one vote, werf cast
by staff. The canned food was donated to The Salvation Army.

e

Social Services Food Drive

The Department of Soci al Servicesd Fell owship
ed that 21 grocery bags of food and 3 boxes of canned goods were collected. The food will be distyibut-
ed to our county <citizens through the Ashebloro
Michelle Tompkins was nice enough to deliver the collected items for the department. The Fellowship Co!
mittee awarded a seltare gift basket to a lucky ticket holder who donated food items to the drive. Bgiley
Strider was the winner of the basket, congratulations and thanks for your donation.

Contdd on next age




Congratulations Bailey!

Rookies and Employee of the Year

Octoberds full staff meeting at Soci al Ser vi
Breast Cancer Awareness month by educating ourselves on how to achieve good breast health
course, by wearing otii! !\ 1

Wendy Kennon from Public Health presented som@pgering information on breast cancer and S
Varner , Randol ph Countyds Wel | ne s-site @anmogtaphy evén
on November 30, 2022.

The meeting was concluded with the announc
Year. This year we were excited to name two Rookies of the YedAVIELYN MCCONNELd Family
and Children Medicaid caseworker, aAllISA LEONARDa Social Work TraineeKATELYNwas de-

ces
and

scribed as a ray of sunshine since the day she started, overall great attitude, willingness to learn anpd help:

other workers ofterALISAwas described as incredibly receptive, intelligent and willing to learn and as
eager to jump in and help out. TOL0]

: WL
irt

Sist,




/Randol ph County DSSBENSBADWIkgNe e
our computer services and technology unit. Some words used to
scribeBENwere polite, respectful, problem solver, fixer, highly produc )
tive, pleasantand always helpful. RCDSS appreciates the knowled¢ = =~
and skills he brings to our department each and every day. :

Congratulations to our Rookies and Employee of the Year!
We appreciate all you do! —

K -Heather Thomas

( Public Health

U J

\

Join us in welcoming our two new staff membEe&ENZIE HUBBARIDd VIRGINIA ZELL

MCKENZIEstarted work on August 16th as a Processing Assistant Il. She is married and lives injRandl

man. Before starting with Public Health, she worked at Camp Card@ENZIEnjoys being outdoors
and spending time with family. Welcome!

VIRGINIAjoined Public Health on October 3rd as a Public Health Educator Il Supervisof.

lives in Greensboro with her husband. Before beginning work with Randolph 8@ty Awas
in graduate school and working as a school health liaison. She likes to read, bake, hik
sports, and travel. WelcomdRGINIA -Amaris Avalos

She

b, pla

ﬁormation Technology \

The | T Department would |i ke to thank ever
security awareness training. For this yeards

y 0n
tr

all-time high! We will continue to work with those who were not able to complete this and make sufe they

have an opportunity to get this done.
Belated welcome tNICK SMITHHelpdesk)JEFFREY WRIGKY® Specialist), afdHRIS SAYLORS

Manager) to the IT team. They are now settled into their respective positions and making positive dontribt

tions to the department and the services we provide.

Register of Deeds

Be on the | ook out for future communicati pns
ing programs and materials that will be available to all employees.
\ -R.J. Williamy
e ™

KRISTA M. LOWRandolph County Register of Deeds, attended the 70th NCARD Annual Conference

in Cherokee, N.C., September24, 2022.
-Sandy Newlin




@Browser

20 Ways to Block Mobile Attacks

Don't let your guard down just because you're on a mobile device. Be just as careful as you would on a desktop!

QWi

* Don't allow your device to auto-join unfamiliar
networks,

+ Always turn off WiFi when you aren't using it or
don't need it.

* Never send sensitive information over WiFi
unless you're absolutely sure it's a secure
network.

@Apps

* Only use apps available in your device's official
store - NEVER download from a browser,

* Be wary of apps from unknown developers or
those with limited/bad reviews.

* Keep them updated to ensure they have the
latest security.

+ If they're no longer supported by your store,
just delete!

* Don't grant administrator, or excessive privileges
to apps unless you truly trust them,

» Watch out for ads, giveaways and contests that
seem too good to be true. Often these fead to
phishing sites that appear to be legit.

+ Pay close attention to URLs. These are harder to
verify on mobile screens but it's worth the effort.

+ Never save your login information when you're
using a web browser.

OBluetooth

* Disable automatic Bluetooth pairing.
* Always turn it off when you don't need it.

@ Smishing (phishing via SMS)

» Don't trust messages that attempt to get you to
reveal any personal information

* Beware of similar tactics in platforms like What's

App, Facebook Messenger Instagram, etc.

+ Treat messages the same way you would treat

email, always think before you click!

L ®Vishing (voice phishing)

* Do not respond to telephone or email requests

for personal financial information. If you are
concerned, call the financial institution directly,
using the phone number that appears on the
back of your credit card or on your monthly
statement.

+ Never click on a link in an unsolicited commercial

email,

* Speak only with live people when providing

account information, and only when you initiate
the call,

* Install software that can tell you whether you are

on a secure or fake website,

KnowBe4

Child Support Services

Congratulations tMICHELE NEWMAdhd ROGENIA SMITbin being promoted to Lead Child Sup-
port Specialists.

Welcome to our four new Child Support SpecidlSRESITA RAMIREZ, ALMA MULLES, TRACY
ROUTHand CELENA FLEMING.

-Damon Brown




/o B\
Welcome tcSHARON MCMASTERtew Deputy Tax Collector, who started November 1

Congratulations tSHEA BURROWA her promotion to Personal Property Supervisor which began $ep-
tember 16"

Congratulations tdAQUI PALMATORRESN her marriage on Septembert®24

Congratulations t€AROLINE WALKER , KATHY PACHE@OMELISSA MARTf&r successful com-
pleting Property Tax Listing and Assessing.

Staff is busy finalizing th2023 countywide reappraisal The primary goal of reappraisal is uniformi-
ty and fairness. The process of a reappraisaldsto increase revenues or to provide tax breaks, but fo
fairly, equally and uniformity appraise real property at its true value in money. True value in money |s the
price estimated in terms of money at which the property would change hands between a willing and}finan-
cially able buyer and a willing seller, neither being under any compulsion to buy or sell and having rqason-
able knowledge of all the uses to which the property is adapted and for which it is capable of being used
(NC G.S. 102283). When this knowledgeable, willing buyer and seller agree on a price and a trangac-
tion in money occurs, mar ket value is establ {sh

How is the value of real property determined?

The Tax department collects and analyzes sales data from real estate transactiorSontiyeAp-
praisers must recognize value set by buyers and sellers within the anesket We determine certain
basic characteristics on every property suchl as
cooling, plumbing, age, condition, desirability, usefulregss, We use the Valuation Methods of the apt
praisalindustry.

Market Approach Compare property to recent sales of sinyleperties
Cost Approach Determine current cost of replacing the property less depreciation
Income Approach Consider how much income the property gvaltlice

For more information on the 2023 Reappraisal, you can contact the tax department or pick up|a bro-
chure at the Ambassadords Desk at the RCOB o i

year in the lobby of the RCOB. We wanted to honor otwvearkers who have fought the fight and suppprt
others that are fighting and have fought in our community. As the saying on the canvas beside the ffee rec
OSupporting the fighters, admiring the surviypyor
dolph County, no one fights alone. For us, every day is a great d&3/fo® . -Gail Routh

In honor of Breast Cancer Awareness, the tax department placéddiChristmas tree up early tr%s




/Sheriffés Of fice \

Congratulations to DéBRITTANY BEQK promoted to Detective Sergeant CID.

Congratulations t8HERIFF SEABCQd family in the birth of another grandson, Walker Dean Singlgy,
on Friday, September 9, 2022.

—

Welcome to new employees in PatGREG ROGER®d JUSTIN CARTER, and the Detention Centg,
JAMES GIBSONKATHRYN LOWE, DAVID SWAIM, MATTHEW FOWLER, STEPHANIE BIRTCHER, and F
TON HOEING .

Condolences t86GT BRANDON MERRGHIid his family on the passing of his mother on November }
2022.

Breast Cancer Awareness Patrol Vehicle Unveiled

Beane Signs has designed, donated and pl aceld v
trol vehicle in support of Breast Cancer Awareness Mbhthiple agencies across the state are particigat-
ing in this awareness campaign through October. Breast Cancer does not recognize raeiebrgouio, o
jurisdictional boundaries.

According to statistics, about one in eight women will be affected by breast cancer in their lifetime anc
about one in 833 men will develop breast cancer in their lifetime. Early detection is a key factor in ¢ffering
more treatment options and increasing survivability.

> \

SHERIG

Many Randolph County Government employees or their family members have battled breast cancerjas wel
as citizens across this great couityis is for youDur deputies are very dedicated to the communities

they serve. ONo one fight-=«e ﬂj_nnﬂ(’__-r'j_,.‘_-.
: : I o
Juvenile Day Reporting Center (JDRC) Pl
Recognition \ .

On October 11, 2022, Sheriff Seabolt recognize(
Juvenile Day Reporting Center (JDRC) DirEétt RE-
SCHalong withKIARA ORTIZ expressing his and the
Of ficeds gratitude for t
utiesduring a recent medical inddent at a dte vigt.

\ Contdd on




Administration

Welcome toCAROLYN RICHkvho joined Human Resources on July 16, 2022 as a Human Resources
Technician.

Congratulations tMICHAEL MCKENZIah his promotion to Reporting Specialist in Finance on Ju
2022.

Welcome toLEIA GEARHARTShe is currently a Strategic Project Coordinator with the North Ca
Association of County Commissioners (NCACC). Her position with Randolph County is funded through
NCACC using American Rescue Plan Funding (ARPA). She will be working with Randolph Coun
technical assistance on ARPA and opioid settlement fund administration.

-Dana Crisco




éooperative Extension

Welcome tacCODY CRADDOCHKew Horticulture Agent for Randolph Cd## _
y . He advocates that o Agricul tg a si
From clothing to your favorite dessert, you indirectly benefit from agricult
every day. o
NC Farm School is a program that is
designed to help people build business skills NC STATE
related to farming.
EXTENSION
Many Farm School participants have land
that they want to learn how to put into use NC Farm SChOOl
to grow crops, animals, and their dreams,
Upon graduating from the Farm School 20 2 3
program students have a great
understanding of farm business
management and receive practical and
useful information.
Graduates of the NC Farm School Program
say that the program has helped them make
their dreams come true with regards to
starting their farm!
If you are interested in Piedmont NC Farm
School feel free to call the Randolph County
Cooperative Extension office at (336)
318-6000 and request more information.
The class starts in February of 2023, so don't COOPERATIVE R
wait! NC eXTension Rl
\ -Chastity Elliott /
> T~

15 YearBRay Jester, Jr. , Beverly Goss, lan Fletcher, Deanna Shew, Velvet Davis, Angie
Fernandez, John Hodgin, John Jones, David Macfayden, Christopher Sapp, Yaila Roman,
Amber Scarlett

20 YearaBrian Heilig, Cynthia Heaton, Dana Nance, Amanda Ratliff, Kellie Cook, Jenny
Garner, Andrea Heath, Michael Hogan, Jeremy Lanier, Heather Tilley, Kevin Walton,
Robin Alford, Janna Shofe, Jennifer Heilig

25 Yeard Aimee Scotton, Steven Staley, Kimberly Lemmons, Bradford Ellis, Avery Ar-
rington , Mickey Beal, Jeffrey Cook, Lisa Stern, Kristy Thompson

30 Yeard Timothy Mangum, Harvey Jones, Jr., Betty Skipper, Debra Brady ;

M p



Tourism Development Authority

HOUSE!

1-74/74 VISITOR CENTERS
NORTHBOUND & SOUTHBOUND

CONTACT ANNETTE CAGLE FOR DETAILS
ANNETTE CACLE®HEARTOFNORTHCAROLINA COM
336964 9150



mailto:Annette.cagle@heartofnorthcarolina.com

Click here

witen. HeartofNorthCarolina.com

Eacebook

fstagram



https://blog.heartofnorthcarolina.com/2022/09/Ultimate-Bucket-List-Heart-of-NC.html
http://www.HeartofNorthCarolina.com
https://www.facebook.com/HNCVB/
https://www.instagram.com/TheHeartofNC/

Mission:
Lifeline

Veterans Services
Congratulations teLIZABETH WOQ&» her promotion to Veterans Services Director.

-Dana Crisco
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{3 Wellness Update )

By Sam Varner, NBVC
Wellness Administrator

RANDOLPH COUNTY GOVERNMENT RANKED 14TH HEALTHIEST WORKPLACE IN AMERICA
Randolph County Wellness Receives Third Consecutive Top 20 Designation

Randolph County Government recently received an official ranking of 14th Healthiest Workplafe in
America. The 100 Healthiest Workplaces in America is an awards program created to honor pepple
first organizations that prioritize the wb#ing of their employee population. The designation of 14th
N AR -CRNEERERIN 1 r . . S e Lol eSSt h 8NC o udn ty“gRSNrdiill r d clons

Randolph County incorporates a holistic approach to employebeisil by providing initiatives
that touch on the major dimensions of wellness including mental, financial, emotional, spiritual, pnd so
cial. Some initiatives offered include stress management and mindfulness programs, financipl and
budget support, mental health assistance, a 24/7-imeilhg hotline, health coaching access, pet therg-
py, onsite mobile mammography screenings, financial coaching, abdinglbaid leave.

ORandol ph Countyds fbeingwfsouremployebsesholsehaw nuth wa valde w e
each employee. We not only have a healthier workforce, but we are contributing to the health of the
families of our 900+ employees. One does not fully realize just how valuable the gift of health is juntil
it is lost. | am thankful to Sam Varner and the community partnerships he has built to offer serjices to
our employees. | am also thankful to our employees for their commitment to being as healthy aq possi-
ble, 6 said Commi ssioner Haywood.

Award applicants are evaluated across six key categories: Culture and Leadership, Foundﬁional
Components, Strategic Planning, Communication and Marketing, Programming and Interventigns, an
Reporting and Analytics. Completed assessments are ranked with the proprietary Healthiest Employ-
ers® Index, a 1100 rubric for wellness programming. The survey is scored and powefed

by Springbuk, a health intelligence data platform.

The top 100 companies are recognized because of their commitment to workplace wellnegs and
their exceptional health and benefits offerings. Even with many employers returning to the office or
hybrid schedules, these companies have adapted their workforces to reflect tbleagngng views of
the modern American office. Increased flexibility, itekbalance, and mental health resources arg
common trends among the 2022 Healthiest Employers honorees.

oBeing, recogni zed as the 14t h Healthi est No 1 |
our total commitment to the health andAvelhg of our workforce and shows how much we value our
employees and their families. It is exciting that Randolph County has been acknowledged natipnally
for i ts ¢ ommishidSamVarneroRandelpghICoustysVEellnéss Administrator.

Randol ph County Governmentds wellness propr a
environment that embraces and supports a healthy and holistic lifestyle through education, encqurage-
ment, and accountability. Over the past year, the program has amplified its resources and offerirjgs in
the interest of employee mental and emotional health. Recent expansions include a more robyist pet
therapy program, expanded Employee Assistance Programming (EAP), increased accessibility fo Criti-
cal Incident Stress Management teams fordtigiss service areas, and increased number of peer syp-
port teams across county departments.

0OThis 1 s an outstanding honor that we arej|veul
ning, leadership, and a total, unwavering commitment to creating a culture of wellness. Thanks fo San

\Varner for leading the efforts of making Randolph County Government the 14th healthies@alaoe
[

n A meaidiCouaty Manager Hal Johnson.

H N
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A new study shows that going to bed bet
| owers the risk of developing heart di sc¢
Bedti mes after mi dni ght resul treedl aitne dt hde
clines in health, while earlier than 10

Researchers studied over 88, 000 partici
2006 and 2010. These individuals ranged

nearly 60 percent being women. The team
t hrough wri st monitors for seven days a
so® health history and |ifestyle habits

The results show that the highest rates

going to sleep after midnight. Converse
asl eep each night between 10 p. m. and 1(
Overall, people who fell -mesdl eempt aliitghem

of devel oping heart di sease compared t
Those going to bed between 1plerpc.enmt agnrde
ri sk of developing heart 1 ssues. Me anwh
10 p.m. also had a 24 percent higher ri
bed after 10.

The study indicates that the optimum ti
point I n &t he2bbrodygycl e and deviati ons ma
heal t h. -Sam Varner
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1

Christian
Councilman

Stacie Hazelwo

Jason Phillips

Brian Logan

Mary Valerio

2
John Carter
Nicholas Cartel

3
Karen Inman

4
Tiffany Brown

5

Lacy Hodge

James Merrill

Benjamin
Baldwin

Justice McDan.

6

Jeremy Lanier
Jenny Parks
Phillip Cheek
McKenzie Hubb:

7

Wendy Garner

Cheyenne Allre

Franchion
Robinson

Maria Jones

Vincent Sander

8
Ashley Leonarc
Elizabeth Taylo

9

Bradley Beck
zZachary Dark
Vickie Dye

10

Benjamin
McKinney

Joann Sapp

11

Amanda Jones

Amanda
Carbonell

Charles Swaim

Samantha Mar:

13
Hal Johnson
Nereida Cruz

14
Janet Brehmer
Robert Godfrey

15
Brooke Allred
Matthew Canhé

16
Olivia Wood
Kenneth Freem

17

Bradley Cowell

BuffiLynn
GaskirFische

Cathy Hanes

Nancy Paxton

18
Becky Knorpp

19
Bradley Foley
Randall Purvis

21
Leigh Ann Cas:

22

Alejandra Chav
Catherine Moffr
7Tina Varner
Anyel Wright

23

7im Lovin
Michael Hogan
Twana King
Jaquelyn Torre.

24

Brandi Aldridge
Matthew Shaw
Allison Walker
Jaimerson Agu

25
Anita Peterson

26

Jessica Adams
Melissa Burkha
Mary Davis
Jonathan Moog
Timothy James

27
Jodee Poplin

28
Shea Burrow
Tasha Dakoulis

29

William Canhar
Charles Marior
Jenny Parks

30

Tara Aker
Kent Craven
Amy English
Patricia Matthe
Sam Varner

31

Mary Clark
Clara Hernande
Randy Dunlap
John Reid




